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Introduction and Disclosure 
This mock exam is based on the 6th Edition Test Content (introduced in February 2022). 
The 6th Edition Test Content Outline will be effective for exams administered on or after 
January 1, 2025. This mock exam contains 175 questions, organized by task area, providing 
a comprehensive review tool for students and professionals preparing for the Behavior 
Analyst Certification Board (BACB) examination. The answer key is provided at the end of 
the document for self-assessment purposes. 
 
This mock exam, along with its file and content, is not affiliated with or endorsed by the Behavior 
Analyst Certification Board (BACB®) in any way. For the official task list, areas, and content, 
please refer to the BACB® website at www.bacb.com. 
 
This mock exam is intended solely to serve as a study aid. It is not intended to replicate the 
complexity or difficulty of the actual BACB® exam. While designed to challenge and aid in 
preparation, it does not represent the actual exam's content or format. This tool should be used 
with other training and study materials and should not be relied upon as the sole resource. 
Completing this mock exam does not guarantee a passing score on the actual BACB® exam. 
 
The information provided in this mock exam is believed to be accurate. However, the author is not 
responsible for errors, misinterpretations, factual inaccuracies, or typographical errors. 
This document and its contents are the property of Bright Life Behavioral Solutions, LLC. 
Reproduction, distribution, or duplication, in whole or in part, by physical, electronic, or any other 
means, is prohibited without prior written consent from the author. This file and its contents are 
subject to change without notice. 
 
Mock Exam C was created in May 2025 
 
For questions, comments, or to report errors, please contact info@Brightlifeaba.com 
 
Source 
I AM VICTORIOUS, The BCBA® Study and Practice Guide, 6th Test Content Outline,   
Marisol Ariza, MS, LMHC, NCC, BCBA 
 
 
 
 
 
 
 
  

http://www.bacb.com/
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Self-Scoring Guide 
Section Number of 

Questions Percentage Correct 
Answers 

Incorrect 
Answers 

Score 
(%) 

A. Behaviorism and 
Philosophical Foundations 8 5%    

B. Concepts and Principles 24 14%    

C. Measurement, Data 
Display, and Interpretation 21 12%    

D. Experimental Design 13 7%    

E. Ethical and Professional 
Issues 22 13%    

F. Behavior Assessment 23 13%    

G. Behavior-Change 
Procedures 25 14%    

H. Selecting and 
Implementing Interventions 20 11%    

I. Personnel Supervision and 
Management 19 11%    

Total 175 100%    

 
 
Instructions to Self-Score: 

1. Write down the number of correct and incorrect answers for each section. 
2. Calculate the percentage for each section using the formula: 

Score (%) =  Correct Answers   ×100 
   Total Questions   
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SCORING SHEET 
Place the selected answer next to each number and compare it with the answer key 
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I AM VICTORIOUS 

Mock Exam C, QUESTIONS 
 
 
 
 

 
 

G. Behavior-Change Procedures, 25 questions (14%) 
 
 
 
Question G 1: During an intervention to increase a child’s participation in group activities, 
the behavior analyst uses a token economy where tokens can be exchanged for preferred 
activities. Parents express concern that the child may feel overly controlled by the 
reinforcement system. What should the behavior analyst prioritize to address these ethical 
concerns? 
A. Discontinue the token economy entirely to reduce perceived control. 
B. Educate the parents on the effectiveness of token economies in all settings. 
C. Adjust the reinforcement procedure to align with the client’s dignity and autonomy. 
D. Increase the frequency of reinforcement to enhance the procedure's effectiveness. 
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H. Selecting and Implementing Interventions, 20 

questions (11%) 
 

 
 
Question H 1: A behavior analyst is tasked with creating a goal to decrease aggressive 
behavior in a client. Which goal is the most effective and measurable? 
A. The client will reduce their aggressive tendencies over time. 
B. The client will engage in no more than two instances of aggression (e.g., hitting, kicking) 

per week for eight consecutive weeks. 
C. The client will behave better when feeling upset. 
D. The client will stop showing aggression toward others. 
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I. Personnel Supervision and Management, 19 

questions (11%) 
 
 
Question I 1: A behavior analyst provides written instructions to a new technician on how 
to teach a client to identify colors. What should the analyst do next to correctly follow the 
behavioral skills training (BST) procedure? 
A. Assign the technician to practice independently without help. 
B. Model how to teach color identification before asking the technician to practice. 
C. Observe the technician silently during client sessions. 
D. Ask the technician to reread the written instructions before modeling. 
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I AM VICTORIOUS 

Mock Exam C - Answers Key 
 
 

 
 

G. Behavior-Change Procedures 
 

G 1: Correct Answer: Correct Answer: C. Adjust the reinforcement procedure to align with 
the client’s dignity and autonomy. Explanation:  This choice reflects a key ethical requirement in behavior 
analysis: respecting the dignity and autonomy of the client. While token economies are evidence-based and 
effective, they must be implemented in a way that is acceptable and empowering to the individual and their 
caregivers. If the parents feel the system is too controlling, the BCBA should modify the procedure to maintain 
its effectiveness while aligning. Why not the other options? A. Discontinuing the token economy entirely may 
not be necessary. It is a valid intervention that can still be used in a more collaborative or autonomy-supportive 
way. B. Educating the parents is helpful, but doing so without adjusting the procedure disregards their 
concerns and risks alienating important stakeholders. D. Increasing the frequency of reinforcement may 
exacerbate the feeling of control and does not address the ethical issue raised by the parents. 
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H. Selecting and Implementing Interventions 
 

 
H 1: Correct Answer: B. The client will engage in no more than two instances of aggression (e.g., hitting, 
kicking) per week for eight consecutive weeks. Explanation: This goal is specific, observable, and measurable. 
It defines exactly what behaviors are considered aggression (hitting, kicking), sets a clear frequency (no more 
than two instances), and specifies a time frame (eight consecutive weeks). A measurable goal allows all team 
members to consistently track and evaluate progress. Why not the other options: A. "The client will reduce 
their aggressive tendencies over time" is vague and lacks measurable criteria. It does not specify what 
"aggressive tendencies" are or how much reduction is expected. C. "The client will behave better when feeling 
upset" is subjective. "Behave better" is not operationalized and could mean different things to different 
observers. D. "The client will stop showing aggression toward others" is unrealistic and absolute. Expecting 
zero aggression without defining a measurable standard may set the client up for failure. 
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I. Personnel Supervision and Management 

 
I 1: Correct Answer: B. Model how to teach color identification before asking the technician to practice. 
Explanation: In BST, after giving clear written or verbal instructions, the next step is to model the correct 
behavior. Modeling shows the trainee exactly what the skill looks like before expecting them to perform it. This 
supports better learning and reduces errors during practice. Why not the other options: A. Assign the 
technician to practice independently without help — Skipping modeling could lead to practicing mistakes 
without a clear example. C. Observe the technician silently during client sessions — Observation should 
happen after modeling and rehearsal, not immediately after instructions. D. Ask the technician to reread the 
written instructions before modeling — Rereading does not replace the critical modeling step needed for skill 
acquisition. 
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Continue Your Journey Toward Certification with These Powerful 
Companions 

 
From the author of I Am Victorious: The BCBA® Study and Practice Guide 2.0, explore a series of 
comprehensive mock exams designed to sharpen your fluency, boost your confidence, and test your 
readiness. 

Testimonials 
“This Study and Practice Guide has been the extra support I needed for my studies. The examples provided 
are excellent and help with applying the concepts in real life scenarios. All the resources by I Am Victorious 

are great resources!” 
 

"These mock exams helped me pass on my first try! – BCBA Candidate" 

                                                             
 

 

Mock Exam A, B and C + Study Guide 
✔ 175 comprehensive questions per exam 
✔ Includes detailed answer explanations 
      Each rationale serves as a mini-lesson—perfect for 
reinforcing key concepts and turning practice into active 
learning. 

     Pair these mock exams with the I Am Victorious: The 
BCBA® Study and Practice Guide 2.0, a structured, concept-
driven resource aligned with the BCBA® 6th Edition Test 
Content Outline. The study guide provides targeted 
explanations, fluency-building tools, and practical resources 
to organize your preparation. 

All materials are written by a BCBA® who understands what 
real test preparation requires. 

Whether you are reviewing definitions, applying principles, or 
analyzing ethical scenarios—this series supports you from 
every angle. 

      Ready to level up your prep? 
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